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Workforce Summary Document Prepared by the State Auditor's Office Classification Team

State Classification Team Observations

Based on a review of agency statistics and related information, the following items are worth noting:

» Excluding interagency transfers, turnover within the agency (12.2 percent) was lower the state average (15.8
percent) and higher than the average for all Article | agencies (11.4 percent) during fiscal year 2006.

* The agency's full-time equivalent (FTE) cap increased in fiscal year 2006 because the 79th Legislature authorized
additional FTEs within the Crime Victims Compensation, Open Records, and Post Conviction Litigation divisions and
for the administration of the Public Information Act.

» The agency’s overall score of 3.53 on the Survey of Organizational Excellence, which is a survey instrument that
measures employees’ workplace satisfaction as well as employees' perceptions of the effectiveness of the agency,
increased in 2006 but was lower than the State’s overall score of 3.63.

» Forty-one percent of the agency’s employees are paid within the first quartile of the salary ranges for salary
schedules A and B.

» Sixty percent of the agency's employees are 40 years of age or older.

» Classification Compliance Audits:
- Inspector and Investigator - Reviewed 193 positions; 1 percent misclassified (January 2006)
- Office Services - Reviewed 4 positions; 25 percent misclassified (March 2005)
- Library and Records - Reviewed 2 positions; 0 percent misclassified (October 2004)
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Compensation Information Fiscal Year 2006 Workforce Demographics *

Salary and Benefit Expenditures as a Percentage
of Operating Expenditures (Cash only)
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* Workforce demographic information includes classified regular full-time and
part-time employees. It may appear skewed for agencies with fewer than 50
employees.
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