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State Classification Team Observations

Based on a review of statistics and related information, the following items are worth noting:

A The institution provided merit increases to both faculty and staff during fiscal year 2006.
A In two of the last five years, the institution has exceeded its full-time equivalent (FTE) cap.

A Staff -
« Staff turnover increased from 15.9 percent in fiscal year 2005 to 20.5 percent in fiscal year 2006.

« Fifty-six percent of staff employees are 40 years of age or older.
* Average length of employment is 6 years.

A Faculty -
* Faculty increased from 10.2 percent in fiscal year 2005 to 11.6 percent in fiscal year 2006.
* The institution reports difficulty in recruiting faculty for Pediatric Anesthesiologists, Hematologists/Oncologists,
Medical Geneticists, Interventional Cardiologists, and Surgical Oncologists.
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Turnover Rate Percentage Below/Above FTE cap
FY 2005 EY 2006 FY 2002 FY 2003 FY 2004 FY 2005 FY 2006
Staff 15.9% 20.5% -1.1% -1.3% -6.6% 74.2% 6.1%
Faculty 10.2% 11.2%




Compensation Information Fiscal Year 2006 Workforce Demographics
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Percentage in graphs may not always equal exactly 100% due to rounding.
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